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BBCCC LEAI'ERSHIP'S RECENT CH^{I,NGES
GATO, NEW BOD CHAIR/PBESIDENT; AIDYERSAIO, NEW cDt

BBCCC in the recent months has been flooded with lots of challenges, including ripple of changes
in the set of the Officers and Management. Let us share with you the history of these changes.

Last June 2006, Dir. Bernard Padang expressed his intention to tender his resignation as President
of the Board of Directors of BBCCC and the Chairman of the Legal Committee because of his duties
and responsibilities in the negotiations for the Collective Bargaining Agreement (CBA) was about to
start during that time as the President of the Union of Faculty and Employees of Saint Louis
University.

Dir Padang formally submitted his resignation and Dir. Oscar Adversalo (then Vice Chairman)
assumed Chairmanship of the Board of Directors last July 3,2006. This is the procedure embodied
in the By-Laws of the BBCCC. Dir. Adversalo also assumed Chairmanship of the Investment
Committee.

Taking Vice Chairmanship effective July 3,2006 was Atty. Nelson V. Gayo. Atty. Gayo retained
his Chairmanship of the Legal Committee. Atty. Renato Fernandez became a Member of the Legal
Committee in lieu of Atty. Bernard Padang.

Mrs. Aurora Ambanloc (then member of the Credit Committee) was appointed as one of the
Members of the Board of Directors in September l, 2006 due to the vacancy in the Board of

(Continuedonpage Il)

BBGGG'$ ffimtl qUilffiBn ffiililDMG
As of August, BBCCC presents a good standing in comparison to last

year's accounts.
The Total revenue posted as of August 31, 2006 increased from PhP 58,

153, 194 (August 2005) to PHP 66, 596, 954. The revenue of the Coop are ob-
tained from interest income on loans, service fees, fines and penalties, interest
from investments, income from grocery financing, filing fees, transportation service
income, commissions, membership fees, and other miscellaneous income generat-
ing activities such as use of facilities.

The Undivided Net Surplus has been recorded at PhP 48, 124,287 from
PhP 40, 710,257 (August 2005).

The Total Assets of BBCCC is recorded at PHP 803, 962, 013 from PhP
676,743,966 of August 2005.

The Total Members' Equity as of August 2006 is PHP 642, 486, 601 from
PhP 551 ,373,042 (August 2005) ; paid-up share capital of PhP 547, 738, 655
from PhP 472,73A,589 (August 2005).

Just like any organization, BBCCC meets many changes and challenges
and there is no other way but to face them squarely and to act on them. Amidst
plenty of changes and challenges, BBCCC remains to be solid and stable; and
that is where the Cooperative way is manifested:
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The Leadrr Must,Be Abte To DevclopT,lre tlanagers And
Supervisors So That They Should KnowHow To Serve The People

The leader's acts ofnurturing the manager$ and supervisors should cas-
cado down to tle lowest levels of the organization. Every nanager
and supervisor should aocepl the mandate ofserving the people and
know how to do it.

The "w,ashing of feet' symbolizcs the slow and gradual rernoval of im-
,perf,eotions,and weals-r€s.ses of tlrcse who.ary-ire to Iead others.

The Lcader Must Love IIis People And
The People Must Love Their Leader.

To lsve one's people is not idealism tlat a managsr or supervisor has alr
option. It is a practical approach to leadership and employee disci-
pline.

A manager can only spend time with his ernployees if he has some de-
gree ofcare and concern fsr them.

A supervisor can only mentor if he desires that his people will develop
and become somlhow like hirn inthe future.

A leader can only counsel ifhe has,a basic interest to uplift his follower.
You may call such interest, desire or concern by whatever name. But

somehow they are manifestations of love, albeit in varying shades
and degrees.

Others may discipline out of anger, out of fear or out of ruthlessness.
Still others may inflict pain and instill blind obsdience. But the true
serva[t leader always tries to discipline out oflove.

The true servaRt leader sees discipline as an opportuniry to rernind his
people that *rey are essentially good because they were €reatod in
the image and likeness of God Himself.

THE PRINCIPLE OF DISCIPLINE
AS A TEACHING DISCIPLESHIP

The Leader As A Teaeher
"You call me Teacher and Lord, and it is right you do so because that is

what I am." (John l3:13)
The original meaning of DISCPLINE is DISCIPLESHIP, being a fol:

lower, a learner, and adherent, a believer.
The one who disciplines therefore must be able to TEACH, to MEN-

TOR" to COLJNSEL, to SHOW THE WAY, to set an EXAMPLE,
tO ILLUSTRATE.

Being a TEACHER in words and in examples is thc original meaning of
administering discipline.

The MANAGER or SUPERVISOR must be a TEACHE& a MENTO&
a COUNSELOR and a DEVELOPER of his people. His interac-
tions with the employees must, in all occasion, be an opportunity to
enable and ennoble the lives ofthese people.

The Teaching ManagGr And Suporvisor
Will Grow In The Organizetion

The willingness and the ability to mentor and counsel employeos should
be criterion for the promotion and career growth of MANAGERS
and SUPERVISORS.

There Must Be Rewards For Following
The Teaching OfThe Leadcr

The MANAGER and the SUPERVISOR must be able to formulate an
appropriate reward system for some employees' consistent and
long-term adherence to the norms set forth by the Company as
taught by management.

Following The Norms Of An Employer Entefls
Some Form Of Sacrifice By The Employce

Before compliance can yield the appropriate rewaf,ds, both the employ-
(Contirued on page 4)
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By: ATTY NELSOw Y. GAYO
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Pr*ident and Chairman of the Board of lrustees, BBCCC Foundation, lnc.
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SOMD I'OOD I'OB THOUGHT ANN}
FORTHD HEANNON

DMPI/O]IEDS'CO1YDUCT

It has been said that the success of BBCCC is primarily
hinged on the triumvirate of : Enlightened Membership; Effective
Lcadership and Management, and Eflicient Staff, not necessarily
in that order.

For this issue, I would like to share with you salient and
important insights on the "spiritual dimension" of employee disci-
pline. These are cutled from the book of Josephus B. Jimenez, entitled
"S€crets for Success in Employee Discipline". It outlines scriptural
basis of the various principles in applying discipline. It is hoped that
everyone finds inspiration from the biblical passages.

THE PRINCIPLE OF DISCIPLINE AS AN EXERCISE OF
TRUE AND LASTING RELATIONSHIP
Employees Expect That The Good Leader

Disciplines His People Out Of Love
The leader thsrefore must be motivated by love when he disciplines

his people. And the people must accept the disciplinary action as

a manifestation of love and concem.
The Lerder Must Be Sure Of The Path To Pursue And Must

Take Responsibility For The Correctness For The People
"I am the TRUTH, the WAY and the LIFE." (John l4:16)
Thus in exercising DISCIPLINE, the leader is sure of the NORM. He

must endeavor to demonstrate that the NORMS are pathways
toward the GOAL of the Organization

"One blind man can not lead another one. If he does, both will fall
into a ditch." (Luke 6:29)

Thus the leader - be he a MANAGER or a SUPERVISOR must be
sure that he is leading the employees to the corr€ct behavior as
defined by the Company's norms.

The Leeder's Behavior Should Be A Right Model
To Be Emulated by the Employees.

"You af,e like light for the whole world." (Mat. 4:14)
The MANAGER or SUPERVISOR should live his life in the Com-

pany in such a manner that his behavior must inspire the employ-
ees. His actuations must provide a good model for emulation.
His decisions must be imbued with wisdom and rectitude.

His examples should provide some guidance to the neophytes and a
beacon to those who might have gone astray.

The Lerder's Behevior Should Provide Flavor and
Meaning To The Work Of The Employees

It is the duty of every MANAGER and each SLJPERVISOR to provide
an example of behavioral leadership that will highlight the mean-
ing of the employees' job. Such example should remove the
boredom, the monotomy and the seeming meaninglessness of
daily work.

The Leader's Behavior Should Follow
The Principle Of Servant Leadership

"If one of you wants to be great he must be the servant of the
rest." (Mat. 6:29)

The quality of leadership that each MANAGER and SUPERVISOR
should manifest must be one of servanthood. It must be moti-
vated by a desire to help rather than to dominate. Love and not
fear must be the central motivating force that should characterize
the relationship between the leaders and the led.
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COOPETTATIVE MEMBER'S RI GI{TS AND RESPON SIBILITIES
We arc mcmbers and n-owners of this Oedit

Union. This is our financial capemtive and there ate our
righA and rcsponsibilities as membcr-owners:

RIGTITTO BITREATED WITH DIGNITYAND RESPECT
We are more than ('customerstt and should be

treated as such by management staff, genetal manager,
elected and appointed officials.

RIGTHTO FAIRPRICING
Our prices are set to reflect costs, ensure a hnan-

cially sound qedit union, and n provide benefits. There
are no hidden prices or special unadvertised deals.

ruGTH TO EmCIET{T, HIGH-QUAIXTY SERVTCE

Our staff strives to provide the highest quality pev
sonal service and correct problems quicHy and efficiently.
As member-owners, we should expect and accept nothing
less.

RIG}IT TO INfORMATION IN PI.AIN Ij,NGUAGE
Complex financial or legal matters will be ex-

plained to our complete satisfaction.

RIGHT TO COMMT'MCATE DIRECTTY WTIH ilECTED
OTTICIAIS

The Board of Directors are fellow members elected
to represent our interests. We may contact them at anytime
on policy matters.

RIGTHTOAN EQUALVOTE
At our Annual General Assembly and other mem-

ber's meetings, each member has an equal vote.

RIGTIT TO RI.'N FOR OTTICE
Every member has the right to stand for election to

tfue Board of Dire,ctors. 'Candidate information kits are
nrrade available to members on a timely basis.

RIGTIT TO SPDA,K OUT TO TEIJ,oW Mf,MBER.I
As member-owners, we may rp"rL out to one an-

other on polieies and p1acttc;es, tlird€h the newsletter,
A4ru4lMeetingsrandatBoardlCommitteqmee,tirags.

J16111':. TO :$GIAI.I# NESFONSMI# BSX.TAVTOT'R AND
FOLICIES

, ,,:Our Cr,edit @pqt*tive,::o-perares,nrithin a boarder
wmmranity, and, will,,w,ork,wjft c.frhers 0o helF,,sd e: oom:"
trton$oeiatr,,andeeonomic:pqobtrems.,

RESrcNSIBILT.IY TO U$E PROM TE OURCRFTT UNION
The more busineEs we bring to the CreArt Coop-

ef*live; the stronger it,becomes aad:t*re ntort w€:beneJit" :

RESFONSIBITITY TO PARTTCIPAXT IN THI DUMOCRATTC
PROCESS ,

We will make every effort to attend the Annual
General Assembly and partrcipate ii other activities de-
signed to solicit our input.

*[spo[I.slBltrnr To T,RIAT cRGDrr :UNION FJVrpt,o]'ErlS
WTTTI DIGNNY AI{D RESPECT

The staff are fellow member-owner and deserye
the same dignity and respect that we demand as senrice
users.

RESrcNSIBilTY TO SIAY INFORMf,D OF CREDIT I.'NION
FOUCIES

We will make evetJ effort to read the materiatrs
provided to members that explain policies, procedures,
and services.

CDITORIAL

The BBCCC COOPSERVER

IS A QUARTERLY
NEWSLETTER OF THE

BAGUIO-BENGUET
COMMUNITY CREDIT

COOPERATIVE (BBCCC)
WITH OFFICES AT

NO. 56 COOPERATIVE
STREET, ASSUMPTION
ROAD, 2600 BAGUIO

CITY, PHILIPPINES.

Josle G. PEREIZ

Tel ilos: (074)442-6603 CoNSULTANTS:
(OTal a-aa5a19 e1D Cnan; Atty. Itetson tt Gayo(o74lu2-5872 eaocaR.Adwsato
(074)30+2946

OFF|CNL PHOTOGMPHER:
TeleFar: (07C1C4a-4993 nh:za V. Gaao
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Chairman/President's...
(Contiruedfrompage 2)

ees and the MANAGERS and SUPERVISORS must make the nec-
essary sacrifices.

The Leader's Teaching Must Respect the
Self-esteem Of The Employees

"Ifyour brother sins against you, go to him and show him his fault. But
do it privately just between yourse lves." (Mat I 8: 15)

A MANAGER or SUPERVISOR must praise publicly but must repri-
mand or criticize privately. The self-esteem, the dignity and the
reputation of employees should always be protected.

The Lcader Must Not Fear That Teaching
The Employee May Make The Latter Better Than Him.

'No pupil is greater than his teacher, but every pupil, when he has com-
pleted his training, will like his teacher." (Mat 6:40)

The MANAGER and SUPERVISOR need not worry that the employee
may surpass the leader. The success of the ward will always re-
dound to the honor ofthe teacher.

The Relationship Between The Leader And The Employee Shall Be
'Enhanced Through Discipline Done As A Teaching Intervention

"I do not call you servants any longer because a servant does not know
what his master is doing. Instead, I call you friends because I have
told you everything I heard from the father." (Luke l5:14-15)

The secret of a positive discipline is how to do it in a manner so non-
adversarial that the Manager/Supervisor becomes accepted as a
friend by the employee.

When the employee has leamed from his leader, he is no longer just an
employee but a friend. A part of the leader has been imparted into
the follower.

Therefore, discipline, teaching and leading ELEVATES or EXALTS the
employee and also makes the leader even greater.

THE PRINCIPLE OF OBEDIENCE TO DISCIPLINARY NORM
AS THE COVENANT BETWEEN THE LEADER & THE LED

The Principle Of Obedience As A Condition To Rewards
"You will be able to enter the KINGDOM OF HEAVEN only if you are

more faithful xxx in doing what God requires." (Mat 4:20)
There is a condition for the attainment of betterment. The employee must

obey the rules. He must submit his pill of the leader. He must
humble himself so as to follow where the leader leads him.

Faithfulness to the will of the leader is a pre-condition to the grant of the
reward. The reward maybe, in the context of the corporate world, a
promotion, a salary increase or other forms of recognition.

An employee does not deserve any reward or recognition if he refuses to
obey the norms set forth by his employer.

The Principle Of obedience As A Manifestation Of Love
"Whoever loves me will obey my teachings." (John 14:21)
An employee can not sincerely say that he values the company if he can

not even comply with the rules set forth by management. The best
way for him to express his care for his employer is to obey the rules
of his employer.

The Principle That Obedience Entails Some Form Of Sacrifice
"Whoever wishes to be my follower must deny his very self, take up his

cross daily and follow in my steps." (Luke 9:33)
For every employee must be constantly aware that obedience to the em-

ployer's policy entails some form of sacrifice. The employer did not
promise any gain without pain, nor any glory without sacrifice.

The Principle Of Lasting Tenure For Those Who Shall Remain
Faithful To The Employer

"I am telling you the truth: 'Whoever hears my words and believes in
Him who sent me, he who believes has eternal life."'(John 6:47)

Security of tenure is better assured by an employee for himself if he con-
tinues to abide by his employer's norms.

The Principlc Of Alignment By The Employees
With The Employer To Assure Continuing Unity

"Whoever is not against us is for us." (Mark 9:39)
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a st or danse andirispirafi ,

The lder rhay le+vo alsne tboso wlio,are do.ing wcll. He should
focus on,-tlto*e w,ho=se fcei:rrg prcblorn6'- lle $buld spdid time
witb them, holprng them to cope, en€ouraging them to stand up

aad.bpstheirrehallenges.v,aliarrtly. l

A bd€r shtuld not casi$ give up on his people.
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aIGIItrEOUS ANCpn AND JUSTICE
The Leadcr ir Expccted To Be Angry When

' Tlm.$.tuafion Calls-f,or Anger
It is a weakness for a manager to be angry when it is tirne to remain

calm. But it is a greater wealness to rernain calrn when it is time

to ss anger is marraged W n lt: .

even b€ an indication of concem. A sense of outrage is manifes-
atiou of a pmsionge.advo€cy for a worthuihilc"qausc.

To rcmain silont when theto areisaues ttrat need to be. addressed, peo-
ple ufro oeed to be counscM, evcats that need to be straightened
a$d-'ffil( di .nepd: -beih sd nf a sigr of abdipatioa;

Abdif#l b wsi . an.hatred, Indiffer+ooe of Iack of concern,

66; *!+.o,,P.,Peslte o.f,..lovs.,,
Tbsc , CIf'$rinciiles that se ind€€d w,sr.ltry beine aflg{tl

abor.rr Leadgrs.tlrcn must discern well which are worth fighting
for md whhh ars *ordrfu* an abiding acceptance.

Employela,Wtro- lre Notoiiourly Nc$ligent Gf Their Duties
Ileccnnsouc Prqlihg'In Or-&l To G ow Productive

'It wi[ b€s futtq if no[ it shalt tie cut down."'(LukC l3:8)
Erytoy *. ar,o rl $reductive don't dCserve t0:0s*tl$ue'under the

empbt of,,:Si s . -!!ots. rvbo are. grossly, *nd 'habitualty

ncgtrige[tt and drose who lapk foresight and skitls, those who do

not1x {#*aaie $.iligence, caution and prudenee' do not deserve

theit-. JffFltgat i fi ir-oa ud-presence poses a gravg

audi@i*mt toitllc;Iiffiandp$9p,€fty of the ernployer and

his:$r: i., ; 1 ..;-:. :,,r::es iffi ml** ; ,,:,EtF :#$.ul$, give* a
ctrarr+e'lw. w ffi ffi l: gCI CIv+* :$fie, and. $er.eh oe .foffi rr*t
and;# , r:. ,.::-,

Emplqym Whc Are [tprimanded And'Still Fail To
B${bf *'-.rr#'*tf-o.r,|nrEd*rllase.rveT:o.BbSenctiqned

Hardh rir i l delinquonq'y, rccidl..,lsm' apvati@
circumetsnes thet make perylties heavier.

Thc Lcsler Ongbr To Sc Frmk Wifr IItu P€ople And Should Tell

*You, u@les urde$".(MAf 18:32) :

A taak"rnil*ffi d'aimsd'at$ddng sn qltlplbttr informied

oo his $cdornarac aod behavlor is not oaly ttre proper thing to
do..&:,i!' io,f,+.:lwq-ibl i{ N and€UTERVISOR

Th.,I*ri.prffit$d;sl&*$,p-,ro c'8i[*th-i 'ft,8fi,$lb,,y-,pas
ffis,,$lrbs,&ftir,c b,'l4tpllt*' €ot*$rny Norm*

Any ewlo}qg {&0, fik'. .or-' olt@,
to viotato compy ruleq descrvw'o be prrMeCI €ven more
hardrly thrn the guys hG l€d as6sy.

Any Employec Hebit Or Treit ?brt-O$ca'Lerds Eim To Viol*to
Company Rules, S}ould,B$ Eliminrted

'lf your hand or foot is you undoing cut it offand throw it fiom you.

Bettcr to €nter life maimed or crippled than to be thrswn with
two hands or two feet into endless fire." {Mat l8:8)
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BOD RESOLUTIONS
(24 March 2006-09 November 2006)

RESOLUTTON NO. 04-01-06*
Authorizing the Genenl Manager in the percon of Amado Jesus

F. Cendafia to transact and eommunicate with all investing institu-
tions and the like and to obtain thercfrcm any and all ceftificates
of sfocks and rclated documents in the name of Baguio-Benguet
Community Credit Cooperative (#56 Cooperative Sfreel Assump-
tion Rd.,'Baguio City, Philippines) and to submit the same to the
said Cooperative for its possesslbn and safekeeping.

RESOLUTTON NO. 01 -04-07-06r*
Designating any two (2) of the Chairman, Vice Chairman,

Treasurer, General Manager, and Assrcfant Genenl Manager
(provided that the General Manager and Assisfant Genenl Man-
ager cannot be concunent signatoies) as signatoies for checks
and other bills of exchange involving the Cooperative and on other
BOD approved financial tnnsactions with BBCCC as a party. The
existing signafon'es in place since 2005 thercforc rcmain.

RESOLUTTON NO. 04-21-06..
Approving the retircment benefit for MS. NORMA M. LACOPIA

totaling to P211,239,36 computed by incrcasing the multiplier from
22.5 to 27 ( for a 20% increase) for the pasf 16 years seruice as
the same Ms. Lacopia rcached 60 yearc old this 20 April 2006.
The adjustment shall be made when the expected incrcase in
salary shall have been effected, effective 01 April2006.

RESOLUTTON NO. 02-04-25-06**
Authoizing the General Manager to negotiate with Mr. lsmael

M. Basabica, Jr. (Proprietor of Quality Guads and lnvestigation
Agency) regarding the considerations for the guad seruices to the
Cooperative and for the Genenl Manager to report to the BOD on
the agrced terms and conditions.

RESOLUTTON NO. 02-03-05-06**
Recognizing Ms. Jocelyn L. Peralta as a regular employee of

BBCCC effective May 16, 2006 and for herto continue pertorming
the functions, fasks, and responsibilities as per her job descip-
tions and such other asslgnmenfs and rcquircments as may be
dirccted by the Management and the BOD. She will be subject to
the BBCCC Code of Discipline and policies as may be promul-
gated frcm time to time by the Board of Dircctors of the Coop.

RESOLUTTON NO. 03-03-05{6**
Allocating the sum of P30,000.00 for additional3A0 sweafshrrfs

for qualified Coop memberc (members in good standing) who
werc unable to rcceive the same tokens eadier. The Management
is being dirccted to tmnsact with the NADUMA Enferpn'ses for the
prccurcment of the rcquired sweafshrrfs.

RESOLUTTON NO. 02-06-02-06**
Approving an incrcase in the hourty rcntal charge of the

EBCCC's buckhoe, effective immediately to P1,300.00 per hour
for BBCCC memberc and P1,500.00 per hour for non-members
without prcjudice to further increase as may M feasible.

RESOLUTTON NO. 04-06-02-06"
Approving the allocation of P1,000.00 worth of seedlings as

requested by, and for the purpose of, the Baguio Regreening
Movement.

RESOLUTTON NO. 05-{'6-02{6*
Provision of lnvestment to cover the retircment pays of the fol-

lowing employees upon rcaching age 60:
(Continued on page 6)

The habits of abscnrcBisnr" tardiness and alcoholisnu as well as others

0rat usually lead employees to violate company ntles need to be

shed off. For employees to continuc to cling to these habits

would bc virtually exposing thernselves to constant opportunities
to deviate from the norms.

Vicc, weaknesses and propensities are often the cause ofdownfall of
(Contimed onPage 9)
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BOARD RESOLUTIONS...

(Contimndfrotnpage 5)
Mrs. Belen L. Borja -Four Hundred ThousandPesos
Mr:s,. Marlita,B. Femandez-Four Hundred Thousand Pesos
Ms. Pacita A. Balancio -Four Hundred Thousand Pesos
Ms. Amelia E. Aguilar -Four Hundred Thousand Pesos
The lnsular Ufe Weafth Builder was chosen as fhe lnvestment

Campany.

RESOLUTTON NO. 06-08-06*
Appainting Mr. Henvi Francis Salon as Network Admin-

istntor an a NohdiCInary sfafus for six (6) months. He shall com-
mence upon subr.nission of requircments.

RESOLUTION No. 07.03-06*
That sublect to the stict rule that the Generat Manager and

Assisfanf Manager shall nat be albwed ln any way a$ con-
cunent vgnafones hath by fhernse/rreq any two (2) of the
following five (5) exclusrvo of?c€ns and employees of he
Coopentive - CHAIRMAMPRESTDENT, V|CE CHATRMAM
VICE PRESIDENI IREASURER, GENERAL IVIANAGER,
andASSISIANT MANAGER- arc hercby authoized to sign
every check for withdnwal from the Cooperctive Funds with
any of the depository banks to cover for the loan or loans of
Coopentive members duly applied and approved or for such
financial needs or other requirements of the same Coopera-
tive; the names of the only cunent offrcerc and employees of
the Coopentive authoized as check signatories and the
specimens of their signalures are indicated below;

That every and all prcvious resolutions, policies, positions and
dircctives inconsr'sfent hereof arc deemed rcpealed and ab-
rcgated;

That this rcsolution takes effect on July 10, 2006;
That this Secretary's Ceftificate and all of the forcgoing terms

and provisions shall rcmain in force and effect untilotherwise
amended, modified, rcvised, rcpealed or abrogated by the
BBCCC Board of Dircctors; and,
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To fumish the vaious depository banks of the Coopentive
eoples of fhis Secretary's Ceftificate for their immediate guid-
ance and compliance as well.

RES9LUTTON NO. 02-07{t7{t6**
Appointing Mn Joselo Cachapero as a full-time Legal Asst. of

the Coop, subject fo subrnission of all employment rcquirements.

RESOLUTTON NO. 01 -07-14-06**
Approving the allotment of not morc than Pl5,000.00 as labor

cost for the emergency connections of the BBCCC water pump,
BBCCC View Deck electical connections, and the Food Kosk
electrical line installation

RESOLUTTON NO. 01-07-28-06*
Approving the release of not more than P60,000.00, as BBCCC

CETF rcmittance due to the Philippine Fedention of Credit Coop-
eratives (PFCCO}

RESOLUTTON NO. 02-07-28{t6'*
Granting a P40.00 increase in BBCCC driverc'mealallowanee.

The old nte of P410.00 shall then be increased to P450.00, ef-
fective 01 August 2006.

RESOLUTTON NO. 03-07-28-06**
EndoNng the aftendance of Dir. Renato Femandez and GM

Amado Jesus Cendafia to the WORKSHOP ON THE PRO-
POSED COOPERATIVE CODE AMENDMENTS (Containing The
Contentious Provisions) on 01 August 2006, 8:30am at the Philip-
pine Cooperative Center (PCC), Balete Drive, Quezon City, to
which they shall be entitled to the usual OB benefits.

RESOLUTTON NO. 07-07-28-06**
Recognizing Ms. Elena Christine L. Duran as a rcgular em-

ployee of BBCCC (with waming) effective August 01, 2006 and
for her to continue pertorming the functions, tasks, and responsi-
bilities as per her job descnpfions and such other assignrnenfs
and requircmenfs as may be directed by the Management and
the Boad of Directors. She will be subject to the BBCCC Code of
Discipline and policies as may be prcmulgated from time to time
by the Boad of Dircctors of the Cooperctive.

RESOLUTTON NO. 09-07-28-06**
Approving the amendment on lnactive or Dormant Sfafus of

BBCCC members, effective on 01 August 2006.

RESOLUTTON NO. {0-07-28{6:
Approving the New Policy for members in good standing privi-

leges, effective 01 August 2006.

RESOLUTTON NO. 0t-08-{t4{6*'
Approving the limited extension of the term of offtce for Mr.

Amado Jesus Cendaffa, cunent BBCCC Genenl Manager, frcm
04 August 2006 up to the date of his retirement, i.e. 07 October
2006, without prejudice to the Boad appointing his successor af
least one (1) month prior to the date of his rctircment age.

RESOLUTTON NO. 02-08-04-06**
Designating Ms. Flodelina S. Sabedra, cunent BBCCC Assis-

tant Geneml Manager, to the same position thercof, for another
period of three (3) yearc, effective 04 August 2006.

RESOLUTTON NO. 01 -08-30-06*
Adopting in toto, the rcpoft of the Fact-finding Commiftee as

there has been compliance with due process and prcbable find-
ing of rcasonable cause againsf Ms. Vanessa Domingo & Ms.
lrma Bagalayos. GM Cendafia is hereby dirccted fo serye as

(Continued on page 8)

RESOLT TTON t{O,.01r -06-14-06*
Detegatno,the M-anagcment ta eommunicate with Engr. Carlos

Mendoza. Moreover, as initiatty explorcd upon betweei tne AOO
and Engr. Carbs F. Mendoza, the fotlowing werc pointed out:
l.Engr. Carlos F. Mendeza agreed to reduce the study price of

PS,000.00 to P81,000.00 net afier tax;
2. Engr. Mendoza will be interpreting the drilling data as "gratis',

and in eonoideralion of the P81,000.00 net after taxes, the fot
lowing shallbe performed further by Engr. Mendoza:

rrcbili iOn and dernobilization charggs; rental and u$e of
geophysir:al equipment; salaries of geophy,sical o,perator and
possibly ode assistant; food allowances of the operator and
his assistant; wages of six (6) unskilled laborers that will as-
sist in the $rrvey; preparation of maps; interpretation of re-
sults;and, preparation of Technical Report.

3. BBCCC shall be responsible in providing the lodging accom-
modation only for two (2) individuals as determined by Engr.
Mendoza, for a maximum of six (6) days;

4.The BOD also directed the General Manager to further negoti-
ate with Engr. Mendoza lor a possible reduction of the
P81,000.00 net after tax asking price and for some other mat-
ters of which the coop could be advantageous of, thereafier,
the basic contrast shall be signed.

5.A1lthe documents and complimentary reports, as submitted by
Engr. Mendoza, shallbe the property of lhe Cooperative.

RESOLUTION l,lO 0&23.06**
Authorizing the Legal C;ommittee to conduct an investigation,

without prcjudice fo fhe possible filing of cases against one Mrs.
Remedios B. Velasco.
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PIC-fOruS - - - -91oeefa/ Events

BBCCC through the Youth Committee, sponsored Free
'Opention Bunot Ngipin" (July 2, 2006)

BBCCC Fou nd ation Scholars Livelihood Workshop
(September 16,2006)

BBCCC General Manager Amado Jesus'Jess" Cendafla's
Testimonial Dinner (October 1 1, 2006)

{Mandatory Retirement atthe age of 60, OctoberT,2006}

BBCCC Foundation Pre-School Buwan Ng Wika
Celebration (August 31, 2006)



Page I rhe Baccc C(DPSERVER July * septenber 2006

IRESE tillFt{r1.{ol0t 9 $6F::'" ::.":.,,:,

Anntovtrry sd adoptlng tlre BBeeC Reltrement Ptan a$ pre-
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BOARD RESOLUTIONS...
(Cqtil flrr,rrys6)
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, ' &eW Mn: Ray G Rewtla as Cpdd, fummittee'Mamb;er of
:fr1,ulW;"ffiifl'1di'g,,G1:,,segt;:..200d,A5,:srlc/l;,ftta,::Re#rlra':sfi ai,wp&,siq. .,:!ew;af.::M.4,",:.|Au',Ainbenloc, wiOS teqf.ot
gff@'a*jW,iof fia,..BOD sh :takele#& on Ai Sept, tA06.

RESOLUTTON NO. 0t -t 1 -09{6**
(Policy on Movable Properties used as Gollaterals)

Approving the Policy on llovable Properties effective 20
November 2006. Ukewise, the following movable prcperties
shatt not be accepted as cottatents undeithe Appliance Financ-
ing Scheme:

1. Cellphones; 6. PhilKnft Prcducts/Kitchen Utensils/Pots;
2. Computerc; 7. Watches;
3. Extrcme Magic Sing Mic; 8. Digital Cam; & Supetualan;
4. P roductslKitchen Utensils/Pots.
5. Dream Satellite;

9. lnos Phil.

RESOLUTTON NO. 02-r1-09{t6*
(Policy on Motor Vehicles used as Collaterals|

Approving the Policy on Motor Vehicles used as collatenls,
which arc not yet in the name of the member-bonower. Fufthen
the Crcdit Commiftee shall not release a certain amount of the
loan until the Certifrcate of Registntion and all peftinent docu-
ments arc transferrcd in the name of the bonower.

RESOLUTTON NO. 03-t t-09{6**
Adopting the lnteruiew Guidelines/Requiremenb for Admis-

sion to BBCCC Membership as amended. Moreover, the Edu-
cation, Membership, and Tnining Comm., thru Vice Chair Perez,
shall rcvise the lnteruiew Slip in accodance to the forcgoing.

RESOLUTTON NO. 04-1 1-09{t6*
Reiterating the existing Policy on Tie-Ups whercin BBCCC

shall transact only with supplierc/institutions who arc official tie-
ups of the former.

RESOLUTTON NO. 05-11-09-06**
Adopting the Policy on the Multiple Availment of Regular Loans

within Fixed Deposit effective 20 November 2(N6. The said
availment of REGULAR TOANS within Fixed Deposit shall be
Iimited to a maximum of five (5) simulbneously existing
Ioans only.

RESOLUTTON NO. 06-t t -09-06*
Approving, as amended, the Policy on Afpliance Financing

Loan (AFL), wherc a succeeding Appliance Financing Loan shall
not be allowed if an anear is incuned by the bonowing membec
however, a member-botrower can still avail of Regular Loans and
SCL despife affearages incured from said Appliance Financing
Loan. lf full payment on the AFL is made, then the member-
bonower is entitled to loan forthe same type of loan.

RESOLUTTON NO. 07-1 t{t9{6*
Approving, as amended, the Policy on Credit lnvestigatlon

(Cl) Fees. Specifrcally, if the Cl shall be done within Baguio; La
Trinidad; Tuding, ltogon; and, Poblacion, Tuba areas, the cone-
sponding Cl Fee is P300.00, and if the area r.s outside the afore-
mentioned, then the Cl Fee shall be P500.00. Reitenting further
that the Cl Fee shall be charyeable to the bonower.

RESOLUTTON NO. 08-1 l-09{t6*
Apptoving and authoizing Atty. Zosimo M. Ahntique, Mem-

ber of the Legal Commiftee of the Baguio-Benguet @mmunity
Crcdit Coopentive (BBCCC), to act, and lead, for and in behalf
of the BBCCC Legdl Commiftee, in the collection of Delinquent
Accounts. Fufther, Atty. Abntique shall invite five (5) BBCCC
members who are lawyers, and are not incumbent offtcerc of the
Coopentive, fo assisf and do the collection of the said delinquent
accounts. Fees such as aftomey's fees and mobilization fees
shall be charyed to the Coopentive. Moreover, a Periodic rcpoft
regading the abovementioned shall be submitted for the Man-
agement and BOD's information and perusal.

RESOLUnOfl NO.0$.t8{6*
The Powerc, Responoibfldiea Gonditians, Duties and Functions

,of',tha''ffififfi €,waffi ,MinWCEln'.edditiut::fo:ffi lw,:e*unrerereg
in tlu ffiACCBytLaws

::
RH86L['fimH:::fto,:ll0l|9$6**::.:]]:]].:.il::.:

Appsin$rcni of Us. R-osemane Gamatlong as Audrl Assrsfanl
and,rc;muw t F.e* hs, f,eoanliarg,:AlFjt!(^

alfecttw'lir.nrrrpididtuIy.

RESOLUTTON NO. 0249.29{6*
BOD acceptariee of ffre Busrhess Proposat of lmprcnta Ma*et-

ing to he the supplier/ contnctor of f-shirfs as Chnsfinas Tokens
to,be.dAstd-ft i"fed:b-,.,Mern$elu,fn6ood,,$tandijrg,

RESOtttTlO.ll.!1O,03 .9 S6!r:::, , '::.::. ,

Aporoving md declaring tsECCC as a NO SMOKNG area.
Every and,atl0nicero arc enjoined to enforce the sarne.

RESOLUI.IOf{..'hIO. ,04 9.20'05**
Appointment of Mr" Ronald Linglingan as Admin Depaftment

Plead,.,,w,lth a -fer+ pqruent:',{n,A%) inqru-ase :4,}rrb besic salary..:.Allgftgfiig:o fl;: 2ffi6.;,',,' :::,,:,::::,'::: :: :': ::::

RESOLUT{O N NO. 05-49 -2€{6*
Alb$q4t ffiO,ffi,gd:,8.,*!hidt',fui;Eech:.$E6.o0,tell fint

one'(1,),,,pan,Aii ;uny .: uhfr-llafi,' ,'Wen as ih*ntive per
oasltl'€r oono,a wfib,lt::i$fial[ ,M::,,*li ,atlthg,, end,$f,the year
Heurcver, trom Qctober il, 2A06 b Deccmber 31, 20A6, the
sior,&nge allow€a@,,,,81,r,:,be,,,F1;,W;,&,,'.pEr oa$.riier. SuD$€-
guenfly,,,M,:F2,i/Wr@.,shall ne,'iir .e,tr,,An Jantuary 2007 for
e ach' te-llqll a'wilelfiponding report indtcailing ttii' E$ili st or e,gg if
any, shall M subnitted to the General Manager and the AIQ.

Appoitrting,Din Josephine Ferez as BOD Vi@:ChdirM@ Pnsi-
dent of BBCCC, md antomaticatty as the Education, Member-
ship, and Tntnlng Apmqtfcr- Chair, and as,an exofficio Chair of
the Youth Commiftee, alletreetive Qctober 13, 2006.

RESOLUflOil ilO. 08-t0-{,3-06s
Appointing Dir. Aurcn Ambanloc as Qhairyercon 6 the tlous-

ing C;ommiftee, effeclive Odober 13, 2006. As such, the mer*
bers of the sard Cplmmiltao shall he Mts. Mada AstM
Minglana, and Engr. AIbertV. Talq, effedive October 13, 2@6.

RESOLUnON NO. 03-10-20{6"
Appointnent of Ms. Olive Joy

Clefu, effective October 31, 2006,
empl oy me nt re q ui reme nts.

R. Lacanada as Accwnting
subject to submission of all
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ts:BGCG VI$ITGRS {Srd Qtr. 2006)

June 3, 2006- Natbnal Food Authority MPC -40 participants
June 30, 2006 - Parnplona Official Ernployees MPC

- 15 participants
July 14, 2006 -Wesley Savings And Devt Coop - 19 part.
Atqgust 12, 2006 - Monterey Farr,ns MFC - 16 participants
August '18, 2006 - Abrasa Mulli Purpose Coop - 22 participants
Arqgust 

-26, 
2006 - Facultirss Technical Services Gooperative

- 75 participants
Septelnber lS, m06 - Nerv FJotizon MPC - 21 parlicipants
September 30, 2006 - Safiaya Brgy. Agrarian R€form Commit-

tee Federation - 30 participants
September 30, 2006 - Thanksgiving MFC - 10 par,ticipants

FROtt,I THE MANAGER'S DESK...
By: Mn Oscar R. Adversalo

MEMBER SATISNACTION

Good news to all BBCCC members! Un-
der the new management, certain procedureV
measures have been taken recently to ensure niore
convenient and expeditious service to our members:

NO LITNCH BREAK SCHEME. Transactions of any kind are
allowed from 8:30 a.m. to 5:30 p.m. without lunch break.

COMPUTERIZED CHECK PRINTING. Checks representing
loan proceeds, disbursements, paym€nts, €tc. are now being
prepared more quickly and accurately.

COMPUTERIZED VOUCHERING. Also, for more accurate
result and efficient service.

The new management is attempting to explore other areas of con-
cern in an effort to promote member satisfaction. If a cooperative is a
business enterprise where the customer is owner, thpn the owner-
customer deserves more than a mere cdstomer. This is a very distinct
character of a cooperative, and any cooperative for that matter which
must be nurtured if only to give meaning to our commitment in
"helping people help themselves."

Perhaps, one area of concem towards member satisfaction that
needs attention is employee satisfaction. It can be postulated that cus-
tomer (i.e. owner-customer) satisfaction is achievable thnr ernployee
satisfaction, Management will come up with measureVprognms lead-
ing to employee satisfaction.

So let us help one another in making our coop a better one. We
ile open to reasonable/feasible suggestions as well as founded/verified
comments on our day-to-day operation. Please feel free to submit the
same to General Manager's office or drop them in the suggestion box.

For th9 month of July
For the month of August
For the month of September

Total Approved memberc for 3d Qtr. - 490
WTHDRAWAL OF MEiIBERSHIP For 3rd Quarter 2006

REGULAR MEMBERS AS OF
THIRD QUARTER 2006

TOTAL I'EffAERS AS OF SECOND QUARTER 2(NT 16,970
APPROVAL OF MEilIBERSHIP FOR 3rd Quarter 2006

- 153
- 138
- 199

For the month of July
Forthe month ofAugust
For the month of September

- 35 (3-D)
- 47 (&D,25-WO, 19-VV)
- 58(3-D,44-WO,10-W

Total Wthdrawals for 3rd Qtr. - 140
TOTAL REGULAR MEMBERS as of 3rd Qtr. 2006 - 17,320

Legend: W -With Right of Re+ntry D - Deceased
WO - Without Right of Re+ntry ? - BOD Decision tied

Chairman/President's...
(ContinuedlrompaCe 5)

many good employees. They have to be abandoned early enough
in thcir career.

Notoriously Undesirable Employee Faces The
Ultimate Rejection By The Employer

The employer is allowed to do away with the services of an undeserv-
ing employee based on just cause.

The ultimate rejection by the Mastcr of his ward is the final blow that
severs the relationship between the leader and the led.

This rcjection is not caused by the cruelty of the Master but by the act
of betrayal by the follower.

THE PRINCIPLE OF REMIRSE AND RENEWAL AS THE
DESIRED RESULTS IN EMPLOYEE DISCIPLINE

Employees Must Have The Spontaneous Contrition Of Children
So Thrt They Would Receive Compassion

The employec's ability and willingrress to admit his mistakes and

shortcomings are 'sine Qua non' to the exercise by the employer
of some tolerance, understanding and compassion.

Employees Should Make A Crucial Decision To Abandon Their
Evil Wayr In Order To Heve Another Chance

Remorse and renewal are essential before an ening employee can be
given one more chance to prove his worth. If he persist in his
deviations, he will soon lose his job.

Employccs Who Put Into Prrctice The Teaching Of Their Em-
ploycrs Heve Built Their Careers On Solid Foundations

Employees are expected to put into practice what their employers
specifr in thc Company policy, rules and regulations. If they do
so, they build a strong foundation for their work life and career.

Employees Must Perform Their Duties Not Out Of Compulsion But
Out Of Love So That Their Psst

Shortcomings Would Be Overlooked
"You did anoint my head with oil, but she has anointed my feet with

perfume. I tell you, that her many sins are forgiven because of the
great love. Little is forgiven the one whose love is small." (Luke
7:46-47)

Employees who had some shortcomings in the past need to make up for
them by doing extraordinary deeds. Ifthey do, it will be easier for
the employer to overlook the past.

Employees Must Reform Their Undesirable Behavior So As To
Make Up For Whatever Setback They Had In The Past

A visible and long-term effort to reform should be manifested by an
employee who previously displayed undesirable behavior. Other-
wise, his previous record can not be erased from the mind of man-
agement.

Employees Who Sincerely Manifest Remorse And Renewal Should
Be Accepted By The Employers

"Coming to his senses at last, he said: 'I will xxx return to my Father.
While he was still a long way of[, his Father caught sight of him
and was deeply moved. He ran out to meet him, threw his arms
around his neck and kissed him."' (Luke l5:17)

The employer should strongly consider giving the erring employee a
second chance, especially when the guy has manifested a clear
indication of remorse and renewal.

The Consequence Of Remorse And Renewal Is Joy
"I tell you truly: you will weep and moum. You will grieve for a time

but your grief will be turned into joy." (John 16:20)
There is always pain in remorse and renantal But lhen, the pain

will often yleld virtues and other long-term benetits.
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After five (5) memo-
rable years of being in the
Coop, Nora,,,still :fin&,,,b
self enjoying her work. $he

iconsiders the BBCCC as

i her rffi d::h6. r fqrulffi :$, 
p"nsEp;

1in obtalning their needs.

lThe Coop has proven to be
ia dependable partner in
'times of neeA anO distress

Iand,ttii ,sErlaos a$:her Eoti-
, 
tation,b :o. o.ntinue,rstuming

Se seryjp ts,.tlte .Coop..and,its.,ruombels.

qgo. She shres that if hcr work as an Audit Assis.fant
*4s:l4::litflli,' altrt gs 'Emoe :shs was dealing,with oo'
e,gplo . ,:*ho:nolv eousidbr1{hat being.a Cashioi
is; ;CIf! .h r,cfuallenge since she dpals:not only
*im.:C es..',but.,also- Offtcers, and most espe-
cialtyfiem cr*. ,

, , Nola is a,gq$4tg of Baguio Gollegqs Founda-
fibni i .,o*.ne:$uidi$effi1lilf i.*,,de,gree in B.S:

gt :,,. b*,:l$,:,.nSW.,tU0t..fi ,,.Wift',.., hit,t,, d
wistres,l$a4 fte Coop will be more stable so that it could
help morc pcople they way the BBCCC has helped her
asd,h_€rftqily.

rEsilt01{lA1
(ANDREII/ S. MACALMA, MSPSYCH,

ASSOCIATE DEAN FOR MEN, SAO, SLA)

I can still remember a few years back how my officemates would ex-
citedly and happily talk about being granted an instant personal loan by the CU.
This is even so as it gets to be granted without necessarily getting into the long
and tedious system of filling the papers, producing the required documents and
waiting for a week or so for the money to be made available by a lending organi-
zation. They wogld always be proud about how CU would make life easier for
them for every benefit received without qualms. To enjoy the privilege of going
on cashless grocery, getting your savings instantly and receiving your 'dividend'
annually are other stories they would enjoy talking about.

For an outsider, it did not in anyway excite me because for obvious
reasons, I and clueless. Knowing that I am not yet a member, they would always
try their best to influence me to enlist to which I would always resist. I did resist
a lot of times. Honestly, it was because of a selfish reason - I want to handle my
own money. Handling it means for me instantly pulling it'out from my wallet
when I need it and when it's gone, wait for the next payday. My system of
money-management remained for some time. I remained the usual "I-save-a-
little-this-time-use-it-up-the-next-time" person. I was comfortable with that not
until I discovered myself eagerly completing the requirements and sigring-up for
the December 2003 pre-membership education seminar offered to me. That
definitely partly changed my saving and money-keeping system.

The orientation seminar opened my eyes to the many bcnefits and
privileges BBCCC offers to its members. It was a real teat to know the many
services made available to members even with the small capital invested with thc
cooperative. Since then, I maintained a regular transaction and I was convinced
that BBCCC was indeed a rcal and dependable "help" in many trying times con-
sidering the variety of personal loans, serviceb and assistance it unselfishly and
lavishly offers. This is on top of the very generous, accommodating and conge-

' nial managers and board members down to the staff members that compose the
strong people who would day-in and day-out keep BBCCC responsive and close

R8 ,.,,[.'-INONEE

9eor;ery Solcr 6lc* -
- : 'r -,NOW ne&ffug ,.hei

fourth year in service-in the
BBCCC, Rery still finds her-
self onjoying the tirifig y*
e)<eitiqg,, :advcntqres: in,:,,the
Coopi She recatls,,that ,lshb

enjoys the educational tips
1 
and ef r0uqp ,.$ft01t1r$$i

taoraaialltr hcr in+amiooimi. lesPecieHsn her ri l*fi*
numbers. She exClaims ttrat

' she loves to do them!
Recy bepn her life in EBCCC in the year 2003
,&^-6.^l ,l ..1:] a!*4:F CL^ - -^ll^ eL^+ . -L^ ..,^^

erative can offer. Indeed, BBCCC is not just stuffed with people busy with
money activities. It is one sure beautiful building occupied by service-oriented
employees always ready to serve from the heart and who would make life a little
bit livable and affordable for us, the members. They manage our money well
and by doing so, they ensure that life in the coming days, no matter how harsh

and difficult it becomes, will be hopeful.
At this time, I have only regrets that I did not give the invitations to a

hopeful life in BBCCC by my officemates a serious thought before. Neverthe-
less, it is a relief that at least, my decision to make it to the growing list of mem-
bers was not a "too late" decision. It was afterall still "on time". Today, apart
from the fact that I know my money is safe and gowing I do also enjoy a lot of
privileges and benefits plus the heart-warming treatment I receive from the hard-
working staff. That is enough reason for ms to smile and be happy for I am con-
vinced that life in the coming years will still be livable with the services BBCCC
offers. Maraming Salamat, BBCCC!

renewed thrice! Norv she en$oys the challenges, bf her
work as a Orocery Sales Clerk. She shares that there are
times that she feels like some people do not appreciate
her efforts but she stitl likes to exert her best so that she

can still please them.
Recy graduated in Saint Louis College, San

Femando, La Union with a degree in B.S. Accountancy.
Recy says she is still young and she sees herself growing
and saying in the Coop. Furthermore, she wishes that
the employees will be more loving towards one another
so that they can be good contributors to the success of
BBCCC.

A CglER
2nd besement BBCCC Bldg. Cooperatlve St., Assumption Road Bagulo City

tjUNCH YOUR CHILD INTO THE
GRAND WORLD OF READ'NG AND MATH

Offcrs:
l. Eqinncts aad Advancc Reading and Mathematics Progrcm Using thc nontcssori

M.thod
2. Astist in following-up the daily lcssons ln all subjccts (English, Sclencc, Filiplno, Civ.

ics, Algcbra, Gcoactry aad Trigonometry,
3. Computcr tutorial
Schedule: Monday to Saturdev Oam-6pm)

Lool(otcont ct' k.Hcim loe$$Mn iloelen40g' k. t,'{,tr'l' Peuefifiwoarybl
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FORTY (40) BBCCC SCHOLARS FOR Sy 2$06-20A7

Six (6) f,irst year, four (4) second year, tlree (3) third year and twenty seven (27) old scholars from second year to fourth year compose the list
of the fortry $0) Baguio-Benguet Community Credit Cooperative (BBCCC) scholars screened and selected for school-year 2fr06-2ffi7 . The new
scholars will shrt to avail of the privileges like free miscellaneous fees, book allowance, and monthly allowance starting June 2006.

The scholars are the following:
For l* year - IMarie Faye Aniban (Ato.k National High School Annox), Cherry de Vera (PCNHS-Magsaysay Annex), Jalice Dornogsan

(BCNHS-Main), Jhanine Mae Palking (SIHS), Arriane Pangsiw @CNHS-Main), and Tahara Manuel (BSU-SLS); an4
For 2od year - Karen Joy Perez (PCNHS-Main), Jonalyn Escoro (PCNHS-Pinsao Annex), Loraine Cerezo (BCNIfS-Main), md Aura Mae

Apilado (BCNHS-Main).
Completeing the list are those who maintained the scholarship after a thorough evaluation by the Screening Committee of thcir Academic per-

formance and behavior. The Screening Committee is composed of Baguio Division Supervisor Dr. Juliet Sannad, Benguet Division Supervisor Mr.
Pete Tubal, BBCCC Foundation General Manager Dr. Amparo T. Rimas, and BBCCC Board of Drector Dr. Mario S. Valdez. 'Tlre following
naintsined their scholarship.

For 2d yoar - Malou Adawi (BCNHS-Happy Hallow Annex), Cherrie Bagayawa (PCNHS-Pinsao Annex), Maythy Balneg (PCNHS-
Bonifacio Annex), Roxany Aguiwas (AMPMNHS), Zephanie Botangen (BNHS-Main), Krishna Lynda Diase (AMPMNHS), Joana Toyao (BNHS-
Main), Shoena Ria Yap (CRSHS), and Amold Balanran{AtokNational High School Annex);

For 3'd year - Julien Ofel Emoc (PCNHS-Main), Faith Ladyong (PCNHS-Joaquin Smith Annex), Kimberly Mendoza (PCNHS-Main), Jose-
phine Payumo (PCN[-IS.Main), Manilyn Ann Riugor (BCNHS-Main), Troljm Balao (Atok National High School Annsx), $hirleyBugrray @NHS-
tubas Annex), Janioe Bugong (TS1{I-Main), Marilou Cuyasan (BSU-SLS Main), Sheryn Ann Dennis (SJHS), Ronalyn Salasa (CRHS), Anjea
Azeska Nara (PCNHS-Main), and Roselyn Oyagon (PCNHS-Main), Mardessa Aguine (BCNHS-Main); and,

For 4s year - Michelle Basilio (INHS), Rolleene Del Prado (BCNHS), Menchi Omaois (PCNHS'Main), Annielyn Biswek (TSHI), Cherry
Calis (TSHI), Jcssebelle Decoyna (TSHI), and Jane Garcia (TSHI).

Other than tbe financial benefits they receive, the scholars are also given guidance and development activities such as serninars and livelihood
trainings provided thern during their monthly meetings.

ACCU FORUM 2006
The ACCU Forum 2006 was held at the Galadari Hotel in Sri Lanka,

the Pearl of the Indian Ocean on Sept. 2l - 23, 2006. Marcial V.
Esquejo, Roberta A. Balangue, Atty. Armando Velasco and Rosalinda
Bagang represented BBCCC while AMparo T. Rimas represented
NORWESLU under the PFCCO delegation. The Prime Minister, De-
mocratic Socialist Republic of Sri Lanka Hon. Rathnasiri Wickrama-
nayake graced the forum.

The speakers were experienced men and women in the credit union
managemont and research centers from Canad4 Australia, Indi4 Neth-
erlands, WOCCU and ACCU. We learned a lot on the Challenges of
Leadership in Credit Union Management. Visiting the places where
the Tsunami of Dec. 26, 2004 had affected brought despair to our
hearts. Some people are still rebuilding their houses after nearly two
years ofthe tragedy. Our bus broke down along a coastal shore where
about 2000 persons were buried. We were watching the beautiful sun-
set for l% hours, took pictures while there was daylight. The place
was till 2 hours away from town and we anived at the Galadari Hotel
at past 9:00 at night. Our memories of Sri Lanka were treasured in our
hearts and what we learned in the forum are always in our mind to
carry on for our primaries. /*RAB

EDCOM CONDUCTS LIVELIHOOD
SKILLS TRAININGS ANEW

Once again, the Education, Membership and Training Committee
conducts on a regular basis livelihood skills trainings on the last Satur-
day of the month. For the third quarter of 2006, two trainingf were
conducted, making of embotido and siomai on August 26,2006 and
making of skinless longanisa on September 30, 2006. The two train-
ings were facilitated by Ms. Myma Cacho, in coordination with Dir.
Josephine Perez, the committee chair. With the assistance of Mr.
Amado Jesus Cendafl4 then as the General Manager and Ms. Jocelyn
Peralt4 the BBCCC seminar and lodging coordinator.

BBCCC LEADERSHIP'S...
(Continuedfrompage 1)

Directors due to the resignation of Dir. Emerita Fuerte who then was in
the United States to care for her ailing mother. Replacing Mrs.
Ambanloc as member of the Credit Committee was Mr. Roy Revilla.

Last September 8, 2006 General Manager Amado Jesus F. Cendafla
expressed his intention to retire effective October 7, 2006. GM
Cendaffa served the Coop for twenty eight years in a variety of
positions, namely as Director, Chairman of the Board of Directors,
Vice Chairman, Chairman of the Management Committee, and of
course General Manager; and as he turned sixty (60) years of age, he
formally tendered his mandatory retirement.

The Board of Directors accepted the option of GM Cendafla to retire
as embodied in the Retirement Plan of the Cooperative. At this point in
time, the Board of Directors decided to advertise in the local
newspaper the vacancy in the position of the General Manager.

The Board of Directors accepted the application of then Chair Oscar
Adversalo for the position of General Manager and he assumed ofiice
in Oct. 8, 2006. In view of these changes, then Vice Chair Atty. Gayo
assumed position as Chair of the Board of Directors. Dir. Josephine
Perez assumed Vice Chairmanship, Chair of Education and
Membership and Training Committee, effective Oct. 13, 2006.
Furthermore, Dir. Perez became Chair of the Youth Committee (ex-
offrcio/without honorarium and travel allowance), also effective Oct.
16,2006.

Dir. Ambanloc assumed Chairmanship of the Housing Committee
with Engr. Albert Talco and Mrs. M-aria Asuncion Minglana as
members.

As the famous quote says, "THE ONLY PERMANENT THING IN
THIS WORLD IS CHANGE" . The Coop is a recent testimony to
this. Change will always be met with different reactions such as
resistance, skepticism, cynicism, disbelief, and acceptance. What had
been our reaction? Or better yet now that we are given the historical
facts what would our reaction be to these changes in our Cooperative?

Would we be the resistors? Skeptics? Cynics? Disbelievers? Or
would we be the supporters and Cooperators?
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