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LEADERS ARE MADE, NOT BOR

.supervisors often believe that aay definition of leadershil
include "basic traits" possessed by a leader. That is, they believe that,
leaders possess soln€ special qnalities, and lhey point to certain st
supervisors as being reprebentative of outstanding leadership.

Generally, the ability to .lead is something that can be learner

ers are made, not born. Many studies have shown thal there is no si1

relationship between one's ability.to lead and gharaqteristics such

weight, height, sex, racq and other physical attributes. Although t
other indications tJoat successful supervisors tend to b9 more intelligent
average subordinate, they are not so superior in intelligence that they c
understood. Intelligence is partially herbditary, but most of it depends

ronmental factors such as amounl of formal education and div-ersity o

ences.
Successful supervisors do,tend to be well rounded in their

and aptitudes;'they are good communicators; [hey me mentally and t

ally mature; and they possess a strong innbr ddve. Most importantly, t
to rely on their supervisory skills to a greater extenl than,on their 1

skills. Thesqarri essentially learned characteristics rather than'innate q
Putting this in perspective, supervisory leadership is sometl

an individual supervisor can'develop ifhe or she has a real desire to be

and not just someiine in cfiarge of, a group of people. Most supervi

become more effective leaders, if they strive to develop their manag,

human relations capabilities aild skills, ' .,I ' :' 
-

Lastly, leadership skills catr likewise,be HONED through
ous/continuing professional education, i.e.. attendance and active part

in seminars, conferences, and training relative to onels work. Su1

ought to remember that LEARNING is a dynamic process and entail
iad of avenues.' Thus, any single centavo incurred in attendance of tl
mentioned activities - be they regional, nationai or qtternational = sh

be considered an eipense but rather an investment. :: : :'

(NotE: The Seminai-Workshop o:r ::pulrfp4114g1qTAls O
AGEME-NT" held last October 15-16, 2005 at Ro'bbinsdale Hotel,
Avenue, Quezon City was attended bi GM Jess Ceridaffa, together

different DepartmenVsection Heads namely: Lilian Basilio, Veronica'
Ronald Galang, Norma Lacopia. Maria Paz Pascua and Rosemarie Tor
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Conlinued on page

Name, Departl,
mentl

Position
Title

Basic Function

Maria Paz D.
PAscua

Grocery Depart-
ment
Head and

Cashier

Directs and
supervises the
cooperative's
grocery opera-
tion and acts as

the cashier,

Flordelina S.

Spbedra
Treasury Assistant

Manager/
h rnance

Officer

Directs and

supervises the
cooperative's
financial ac-

livities, 
includ-

mg managa-
rnent of all
funds and se-

curities, daily
bank deposits,
and supervises
general man-
agement re-
sponsibilities
in the absence
of the General
Manager. ,

Rosernarie M
I ores

Section
Head

Members'
Accounts

Has general
supervision of
the mainte-
nance ofman-
ual subsidiary
ledgers of
members, pro-
viding needed
information
therefrom and
assisting mem-
bers' needs.

Lilian V
Basilio

Head

Bitting
and Col
lection

Biiling
and Col-
lection

Supervises the
issuance of :

clearances to
members ob-
taining loans
and the collec-
tion of loan
accounts due

the coopera-
tive.,

BIZCOOPS '06 or "tsusiness.Opportunities Forum for
organized by the Philippine Small'& Medium Business

Foundation, lnc. (PHILSMED) in cooperation with the Philippine Coe

Center, Cooperative Development Authority, Philippine Federation e

Cooperatives, National Confederation of Cooperatives, Metro South (

tive-Bank among others, and in partnership with a host of instituiicins
porters like the DTI, DOT, DFA, DOTC, Giobe Telecom Inc., to m

few.
The BIZCOOPS '06 was ths irkiqk'off' aetivity for this year

erative Month Celebration and intended to provide Cooperatives and

tors from all over the country ideas and information about the busines

tunities for cooperatives as well as busineSs experiences. of selecte

cooperatives.
Coordinated by Dir. Mina Gabor, President of PHILSMtrD

Lecira Juarez, CDA Chair, and held at the Phitippine-International Co

Center on October 5-6,2005 the Forum was attended by 1,300 pat

representing 300 cooperatives and other organizations. Senator A.lfit
Chair of the Senate Committee on Cooperatives gavg the keynote addn

Attending the Fonrm for BBCCC were 6 members of the'l
Directors; namely, Chair Bemard D. ?adang, Vice Chair Oscar R. Ar

Directors Amparo T. Rimas, Emerita C. Fuerte; Mario S. Valdea and

V. Andal. Chairman Padang presented during the plenary session
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Our warmest congratulations to
BBCCC for having been awarded
"Outstanding Organization, Social/Business
Sector", duiing the Baguio Charter Day Cele'
bration on September 1, 2005!

There is no deryting that BBCCC, since
its inception 47 years ago, has touched the
lives of thousands of Baguio-Eenguet folks in
terms of helpinQ them help themselves, thru
affordable financial services. lndeed, mutual
self-help is the very core of cooperatives
which seek to promote self'reliance and har'
ness peopte power towards the attainment of
economic development and sociat justice.

BBCCC has come a long, long waY.

tmagine when one in a taxi is headed for the
BBCCC, all he/she needs to say to the driver
is "coop", and the latter knows where to
bring the former! ln a country like ours
whire "beer" is Sah Miguet Beer, "camera"
is Kodak, "LPG'is Gasul, and'toothpaste'is
Colgate, in Baguio and Benguet, "coop" is
BBCCC.

This is obviously a case of branding.
But why is BBCCC "branded"? Some people
would like to think that BB.CCC is, what it is
today, because it has been run through the
tlears by trustworthy and dedicated officers.

Others believe the coop's organizational
structure as well as its work ethic is the very
Feason for its suceess. Surely, the coop'has
not deviated from its "cooperative" struc-
ture, as a business enterprise with a human
face. lt resisted and still, continues to resist
temptations to go lteorporate" as a corporate
structure would certainly sabotage its very
existence

But, BBCCC shou!{not simply rest on
Its larurels. There is so much work ahead to
be done. A membership of almost 17,000 is
just a drop in the bucket relative to the
300,000 workforce of Baguio and Benguet. lt
must doubte its membership by 2010! Are
the services it offers its members enough to
enable its members a taste of God's King-
dom on earth? How about the core values it
is supposed to instill in its members like

saving, honestlr, self-discipline, and
:espect for others? ls it seriously pursuing a

oi good governanee, of accountabil-
', and of unity and cooperation? ls it really
catalyst of change, especially in terms of

behavior?

lndeed the BBCCC is facing a lot of
. There is more to aehieve than

being known as "coop".

EDITORIAL: g

THE BBCCC-COOPSERVER

[S A QUARTERLY
NEWSLETTER OF THE

BACUIO-BENGUET
COMMUNITY CREDIT

COOPERATIVE (BBCCC)

WITH OFFICES AT NO. 56
COOPERATIVES STREET,

.CORNER ASSUMPTION.
ROAD, 2600 BAGUIO

CITY, PHILIPPINES.

CONSULTANTS: :

Tel Nos.: (074) /t42-6603 ChairBffillAaD D. PADAIIG
(074)4a4641e GM1ESS7 CmOilin(074l*2'5872 

oFFtctALpH'T0GRApHER:
TeleFan (074) 't4&4993 RE/l U GACAO
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FROilII THE MANAGEN'S DESK, . .
Amado Jesus F. Cendafia

"lt is timely that we draw our attention on the issue of ETHICS-
Ethics in Business, Ethics in the Workplace.

It is important that we re-examine the motivation which
keeps us going in the cooperative business. What is it that we sJrould

care and protect in our business'ifwe still expect to be there in the
years ahead? Mr. Robby, Tulus underscored the need for credit
unions to focus gn enhancing the values inherent in their business
operations. He pointed out that the value-based nature of our
business enterprise is what principally places us at the advantage
level over the other financial service providers in the market. It is

only when we maintain our core values of honesty, trustworthiness,
respect for the members, quality service to our customers that we
build lrsting business relationships with them. Only through our
value-added services can we expect to maintain our membeis'
loyalty and their continuous patronage of sur business. ln a sense,

the ethical character which we project in our business operations

contributes a lot to our business sustainability.
Honestly, I am a little uneasy on the word (workplace ethics)

for it seems to pose a premise that there is another ethics outside of
thd workplace. As if there is a separate set of ethics depending upon
whether it is your personal life our work life. To my mind, there is
no such thing as workplace ethics; ethics is the same (or, should be),

whether it be in our place of work or in our personal lives. Ethics is

not something that we pick at the door when entering the workplace
and leave it at, five o'clock when we get ouq neither is it like a

necktie that we only put on before getting to the office. It is

something that has much a place both in out personal as well as in
our public life.

Managing ethics in the workplace or even largely in our credit
union entbrprise covers a wide area of accountability. It relates to our
actions and behavior as we deal not only with our co-employees in

the office, co-officers in the cooperative but more so with our co-

customer-membgrs and the community. Credit unions, as value-
motivated business enterprises should consistently be guided by
ethical principles if only to project the good image of being
organizations extending value-added services to their tnembers.

Ethics in Customer Relations
How do our coop employees deal with them (members) as they

come to transact business with their credit union? What constitutes

Quality Customer Service? Answers to these questions can boil
down to one thing. It is adherence to the ethical values ofrespect for
people's concem, courtesy, faimess, responsibility. Our employees

in the office should often be reminded that if we have to keep the

Credit Union's character as "people centered", value'based
orfanization, they must develop their ability and skills in dealing
'with the members gn a very personal level, ready to understand and

find ways to address their concems. When members are treated not
as "mere clients" but as ownei-contributors to the organization, when

ihey feel they are i,mportant because they belong to an organization
their loyalty to their Cooperalive become lasting. This fact makes a

Credit Union distinct and unique in itself.

On Honesty In The Workplace
Any business enterprise must place.the value of honesty on the

upper rung ofits moral ladder. The success or failure ofany business

depends to a largd measure sn how trustworthy are the people

running it. Dishonesty definitely has no place in any fin4ncial

and management must impress this on the heart and
ind of everyone in the workplace. There is no difference between
inging home a whole ream of coupon bond and just slipping out

few pieces. In both cases, the behavior demonstrates want of
. As leaders we:face the challenge of setting the example

honesty and integrity to our subordinates. If ethics is poor at the
, that behavior is copied down through the organization. We

Id insist that honesty is not just the best policy, it is God's
lcy.

Work Relations In The Workplace
An ideal set-up in any workplace is an environment which

better work efficiepcy, higher level of productivity and
t of all-a healthy relationship among workers in the office.

employees' morale is high in the workplace, target goals-are
ieved, teamanship is enhanced, customer service is at its best.

ive of what position he occupids or what work he does is a

uman person and possesses a human di$nity deserving of
ion and respect. Management must never lose sight of this

bthical rule just as the employees must be made to become aware
pf this. Only when people around take cogni2anie of this moral

inciple can we promote a positive working environment. Respect

in prornoting healthy employee relation is the value of
t. Each should accept and recognize that every person

respect just as disrespect invites the same. Bottomline is,
goes around comes around.""

Excerpts from the Presentation of MR. AMADO
ESUS F. CENDANA, General Manager in his talk entitled,

THAT MATTERS. He was one of the Presentors
ring the ACCU Summit held last September 8-10 at Dusit

ikko Hotel in Makati City.

l

REGULAR MEMBERS AS OF
THIRD QUARTER 2OO5

AS OF SECOND QUARTER 2OO5 - 15,954

APPROVAL OF MEMBERSHIP FOR 2OO5

For the month of July - 248
For the month of August - 175
For the month of September - 127

Total Approved membeF for 3rd Qtr. - 550

WITHDRAWAL OF MEMBERSHIP FOR 3rd Quarter
For the month of April - 37 (1-W, 31-WO, 5-D)
Forthemonthof May - 44 (2-W,38-WO,4-D)
For the month of June - 32 (30-WO, 2-D)

- . ---:---
TotatWithdrawals for 2nd Qtr. - 113

TOTAL REGULAR MEMBERS as of 3rd Qtr. 2005 - {6,391

Legend:W -With Right of Re-entry
WO - Without Right of Re-entry

D : Deceased
T - Terminated
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. .]. BB.CCC NEWS'TIDBITS.:
Chairman Bernard D. Padang represented the BBCCC at tl

ippine Cooperativ.e Center 8s ennuJcineral Assembly held at ti
buildingonoctober7,20o5.TheBBCCCisamemberofPCC.

. **t*****+*****t*******,1*** ******,t**

with the Department of,Accountancy of Saint l-ouisUniversity, cond
two-day. serninar-workshop on "HOW TO CONDUCT INTERNA
DIT" at the SLU-CCA on September 2:3,20A5. BBCCCpartici

, , , Two staff mernbers, Jaime Torres and Ronald Linglingan,
the "Account and Collection Summit" held on September 10, 20r
BBCCC Training Cen6r. The seminar was organized by the N
AIMS Program, and facilitaied by Ms. Merlere Flores, Credit
Specialist from Mindanao. Messrs. Torres and Linglingan are
assigned:at the Loans. a.r1d eolleclion De:partment of gBCCb.

***** *** *******:f * **+**** t<+* ** ******

member Jane Suyatan BBCCC director Emerita C.,Fuerte. the Ej
Director of CUtsC, coordina.ted the seminar.

***********************************, ..

seminar were" ehair: Bemard D. Padang,, Vice Chair Oscar R,
Directors Gregorio V. Andal and Mario.S. Yaldez, AIC:Chair
ehica, AIC Members Roberta Balangue and Ana Dulnuan, and Au

The Education, Membership. and Training Committee
and conducted a training sen:rinar for BBCCC Officers at Lenox
gupan City on October l-2,2005. The seminar was facilitated by Mr.
venido Nito of the University of Asia-Pacific who drvelt on the subj
"SERVANT LEADERSHIP, and participate d inby 22 elected and r

BBCCC OFFICER'S TRAINING
SEMINAR IN DAGUPAN CITY

By:'Romano M Bulatao

8,) Summary and Next Steps. Mr. Nito used a technique called the
qtechnology of participation,i' The first session qnded at 7:30pm,

We started the month of October with enthusiasm as we
(BBCCC officers) prepared ourselves to attend ,ft. *o-OuV
BBCCC.Officers: training seminar with the theme: 'fservant lrrat
ership," on Oetoberl:2,-2005, we left Baguio City at l:00pm for
Dagupan City and we arrived at around 3:00pm to our destination.

We begin the seminar with a program at 4:00pm. Mrs.
Emerencia Tadena led the opening prayer and followed by the
singing, ef the Philippine National Anthem led, by Ms. Basiliza
Laconsay. The opening talk was assigned to General Manager
Amado Jesus Cendafla. Atty. Renato Fernandez was given thd'
task ofintroducing the guest speaker and facilitator ofthe seminar.
Mr. Bien Nito was the facilitator of the seminar proper. Mr. Nito
facilitated the seminar guided by the outline containing the follow-
ing: l.) Overview and Expectation Setting: 2.) Getting to Know
You; 3.) Alignment of Personal and Organizational 

-Goals; 
4.)

Alignment of Personal and Organizational Culture; 5.) Challengest
6.) Quaiities of A Leader; 7.) Promoting a Culture of Service; and . -

finishing until the foifrth item of the outline.' Dinner break fol-
lowed from 7:30pm to 8:30pm. At 8:30pm, we proceeded with the
second session of the seminar with an enriching discussion on the
challinges faced by the coop leader in the 2l'icentury. The sec-
ond session ended at l0:30pm which led most of the participants
to take a dgserving rest for anotler day of learning opportunity.

On October 2,2005, some of the participants visited St.

6:30am. The third session of the seminar started at 8:30am where-
we discussed the qualities of a servant leader, promoting ttre ctil-
ture of service,and the summary. We ended the third session at
around l0:30am. And at around l:00pm. we left Dagupan City.

' ,lt was really an exhaustive activity, yet rewarding semi-
nar because the BBCCC officers weri given the opportunity not

.only to..be together to enjoy but.most of all, learning together as
:one family -iyith different f,unctions butwith the same purpose to
serve.

May the good Lord inspire and revitalize our BBCCC
leaders to give flesh on the real essence olservant leadership!

" John. Cathedral.at 5:50am, and we took our breakfaat at around

Phit-
PCC
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communityl' and in an effort to empower economically coop

, , HANDS-ON SKILLS l

TBAI]{|NG SEMTNAR$ ' :

The Eduqation,',Membership, and Training, Commi.---.-'-----J'^'!ll.vlllvvrgllrr,

(EDCOM).conducted during. the third quarter of 2005 tkee sl
training seminars, in line with the,coop principle "concern for

bers: as well as non-coop rnembers within the purview of "hel1
peoplehelpthemselves". .. : :

The hainor for all three seminars. was.Ms. LanalvrTle trainor fbr all thlee seminars. was.Ms. Lanaly
Cabjuan (who incidentally is a coop member and the propriei<
Goblets Canteen located at the seccind floor of the BBCCC
ing). ln cooperation with Mr.-Oscar R. Adversalo, EDCOM

: and Mrs. Emma: Lupangb, :EDCOM,mernber,, Ms. Cabjiran s

fully taught around 25 participants per seminar and assisted t
in the making of PICKLE, GINGER CANDY, SAN.TOL
LEMON PRESERVE on July.30, 2005;:Blylg6TlDq PORK
CHICKEN TOCINO on August 27,2005; and YEMA, CH
MALLOWS, and PULVORON on September 24,2005.'

Reliable so'urces have it thai some of the skitls,trai
participants arc presently into'srhall scale business. vis-d-vis't
skills tiaining, without of 'course neglecting'iheir own persc
consumption.

Participonts at the hands-on livelihood skills training pose
the tiainor, Ms. Lanalyn L. Cabjuan, on one of the hands-on
skills training conducted by the cooperative tiis third quar!er.

,t
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WHO'SWFIOATBBCCC...

"ngvffiLIAE. AE,UILAK
Qrocery Qkaranre (kr{

.for that matter! So we got to know her, right?)

simplicity that she felt fulfillment in serving in the Coop,
especially with the knowledge that members are helped.
Well, :that ,is reflected by how she deals with.me-mbers-
always hospitable, respectful, and eager.

Ate Amy wishes to be with the Coop for a longer
period of,lir4e, doing her assigned work and help more
members.

She envisions that the BBCCC will be a "COOP for
the POOR" and that it will maintain the very basic
principle of SERVICE.

Fondly called "'Ate
Amy'l by.most co-workers
has been with the Coop for
almost a decade now. Nine
years to be exact! (She is
the person that we hwe to
see whe,Ttever we need to
gel some groceries-without
her giving us the grocery
slip, we will not be able to
get the groceries or rice,

IETfrI{EO ffrOM TTTE IIEYEIOPfrIEfiT fiEilIIITfr OII
IHOERSTTTP.

The Development Seminar held on October 1-2, 20O5 in
City, was not an oidinary encounter amorig BBCCC Officers, but

a p]recious opportunity of learning together as one body with diverse parts
an1i functions,.but definitely with the goal-to serve. The following food
for thoughts are some of the wisdom learned that touched the hearts of

Tadena (Principal; BBCCC Pr:e.School).
"A servant leader should possess virtue of listening and being a

loed communicator." - Ms. Josephine Perez (Member, Youth Committee).
: "SERVANT-LEADERSHIP is the GOOD NEWS of
LSFORMATION which begins tg the SELF in order to affect other

and to the COOP as a whole.: - Mr. Romano M. Bulatao

at the same time to serve/help the members." . Ms. Basiliza S.

rsay (Chairman, EleCom).
'lA servant-leader is'an excellent listener." - Mrs, Ana O. Dulnuan'

, Youth Committee).
;A servant leader is a deep listener with humility.: - Mrs, 

'Mafia

ion B. Minglana (Member, Housing Committee).
. "A rediscovery of feelings and insights - for others." - Atty.

Repato C. Fernandez (Member, LegCom).r\trllittu \/, trElildIrugz (rvrEillusr, LEgvulll,r.

] 
."A 

servant leader js compassionate and knows how to cooperate
all kinds of individual." - Mr. Emmanuel A. Tadeo (Member, EleCom).

"The bottom line is ... sincerity to serve effectively all the
i." - Mr. David V. Delinela (Member, EleGom).
"A leader and a'servant is just like a pair of socks, you gotl3 h91u.

participants together with the seminar facilitator:
"One who is a servant leader is a community builder.:' - Mrs

, Arc). :.

"Awareness in being a servant leader." - M.rs. Roberta A.
rngue (Member, AIC). , -

.lHe/She should possess the skills being a servant leader.'l - Mr.
G. Lachica (Chairman, A!C).
"ln a cooperative, there should be TEAMWORK." - Mrs. Aurora

/l. Ambanloc (Member, CreCom).
"For the many lessols learned, I am now challenged on how to

these insigf,rts to reality." - Mr. Arturo G. Asuncion (Chairman,

).
"This Development, Seminar on Servant Lebdership is a very

gopd eye opener.'l 'Mr. Marcial V. Esquejo (BBCCC Treasurer).
"servant Leader:ship is doing service to others as if it's our

ent or redt for our robm in this earth." - Mr. Amado Jesus F.

(BBCCC General Manager).

M. Ambanloc (Member, CreCom).

strategic ptanning so as to implement better culture of servant-
forthe betterment of the membership of BBQCC." - Dr. Mario

1ihe following were striliing topics learned from the speaker of
seminar: 1.) The quallties and skills of a COOP servant-leader; and 2.)
challenge of the COOP leaders to have aggressive; better faresight

S. Valdez (Member, BOD).
"That the essence of cooperativism is SELF-RELIANCE and

UAL ASSISTANCE.'- Dr. Amparo T. Rimas (Member, BOD).
"A'servant leader is self-less!" - Mrs. Emerita C. Fuerte'(Member,

flgvlfitt{S. fiO(1piF,S
C o [[e ct or/L o an lEv a fu a t o r

"Kuya Jirnmy'] has been
with the Coop for over ,five'
y.ears now. Whgn asked
exactly how long, .he just
could not remernber! - Maybe
that is because he has enjoyed
his work here and did not
bother countingl

(Evbr wondered were
our loanforms go? 14eil, Kuya

Jimmy is just one among the few who screens oul our
loan forms and makes sure thiy are processed wel[!
You might have seen him in your neighborhood
because he is also our Loan Collector.)

Kuya Jimmy feels p-rivileged to be a'part of one of
the best Cooperatives in the entire Philippines that
provides growth and learning experiences. Furthermore,
he experienced enrichment and growth rduring his slay !n
theBBCCC. ' : 

'-:.
He likes to work rnore in the:Coop for he sees that the

challenges of his work are beneficial to his professional
growth and well-being! No wonder Kuya Jimmy is always
on the go, very eager to help members, and ofcourse, very
energetic!

He also dreams that there would be more behefits and
privileges ior membets and incentives for employees as
the Coop becomes more established. He envisions that
there would more Coops like BBCCC that can give help to
other people in our country.
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SUMMER HIRIT "Palakihin and Deposit"
RAFI'LE, DRAW -August 6, 2005

First Prize 06970 Leni Luck Pena
SecondPrize 02723 AlexanderAgtulao
Third Prize 07246 Germaine S. Timango
Fourth Prize 05292 Cherish,G. Ballia
Fifth Prize 0gs5o Pabto sanchi
Sixth Prize 07943 Cristina Lipaen
Seventh Prize 07974 .Ma. Car]ota Baniaga
Eighth Prize 00842 Francis Martirl
Ninth Prize 06701 Larry Floresca
Tenth Prize 01642 NantyAngel

Sharp 6cu. Ft. Refr.
JVC 21'Colored Tv
Fisshler Cooker Ware
Electric Microwave Oven
Nippotec DVD Player
Port. Mini Vacuum Cleaner
Port. Mini Vacuum Cleaner
Standard Airfan with stand
Kyowa Saridwich Maker
Standard Airfan

2 in 1 Suteki Blender
Water Dispenser
1o-cup Standard Rice Cooker
Standard Blender
Standard Blender
1o-cup Standard Rice Cooker
6qrt. Standard Pressure Cooker
lmarllex Coffee Maker
Oven Toaster
Oven Toaster

FRIZES:
0s1 90
09799
01185 '
00917.
085't 1

00071
00237
ei2921
09604
03789

ASIAN CREDIT UNION FORUM 2OO5

lhe ?hilippines hosted this yearrs Asian Qredit Union Fo-

rum with the theme "BRANDING ASIAN CREDIT UNIONS":
. "Credit Union Business Excellence Solutioas in Reaching'ACCESS

Brand".
The Forum was held at Dusit Nikko Hotel, Makati City on

September 8-10, 2005, and attended by around 300 cooperators

neaaeO Uy Dr. Augustine Lim of Korea and ACCU President and

representing l7 countries in Asia Australia, Europe, and America.
No less than the Vice-President of the Republic of the Philippines
*Kabayan' Noli de Castro graced the occasion as the Keynote

Speaker.- 
The BBCCC delegates were" BOD Chair Bernard D.

Padang, Vice-Chair Oscar R. Adversalo, Directors Gregorio V. Andal,

Emeriti C. Fuerte, Nelson V. Gayo, Mario S. Yaldez, and Alr'lparo T'
Rimas, GM Amado Jesus F. Cendafia, Crecom Member Aurora M.
Ambanloc, Treasursr Marcial V' Esque.lo, Secretary Emma R. Lu-
pango, AIC Chair Roland G. Lachica. Elecom Chair Basitiza S'

Laionsay,'Legeorn Member Renato C. Femandez, and Staff rlember 
'

Leny Solajo.I The Forun, which was organized by the'Association of
Asian Confederation of Credit Unions (ACCU) in, cooperation with
the Philippine Federation of Credit Cooperatives (PFCCO) and Na- -

tional Confedeialion of Cooperatives (NATCCO), dwelt, in particular,

on three subjects: People Solutions, Member-Customer Solutions, and

Business Solutions.
Mr. Amado Jesus F. Cendafia BBCCC GM, talked on

"Ethics that Matters: Managing Ethics in the Workplace" vis-d-vis the

subject "People Solutions". :.

, Aligned with the Year of Microfinance, Forum participants

had a field visit at local cooperatives implementing successful Credit

Union Microfinarce Innovations (CUMI) as well as cooperatives im-
plementing changes introduced by the Professionalization Dev't' pro- :

ject of ACCU and CUFA, while aiming for ACCESS branding' ,

High School - Bonifacio Annex). Other offtcers were:

ice-President - Joy Joyce Donato (Baguio City National High

- Loakan Annex); Secretary - Iane -Garcia (Tublay, :

of Home Industiies); Treasurer - Beverly Dawn Kalingan
: (Baguio City National High School Main); Auditor - Kimberly

ll.endoza (Pines City National High School Main); Press Rela-
ions Offrper -Jayson Nadela (Pines Cily..National t{igh School

Main); Busjness Munug.r, - Ester Sandy Tenerife (trisan Na-
tional High School) and Ju1iet'Ofel'Emdc (Pines Crly National
High School Main). The year level representatives are: for first

r - Jasmin Tosay (Benguef State Unversity - Buguias Cam-

); for second year - Josephine P.ayumo.(Pines City Nationalpus); for second year - Josephine P.ayumo.(Pines City National
High School Main); for third year - Michelle Basilio (lrisan Na-
tional High School); and ,for. fourth year - Jennylyn Benito
(Baguio City National High School Sto. Tomas Annex).

- The scholars made plans for their year-round activities.
for their formality

development, livelihood enhancement and,values formation.

: adce, however, P25.00 goes automatically to their fixed deposit

To date, there are forty (40) scholars, broken down by
year level as' follows:',First year - l3;{iecond yeqr - l4;,.Third
year - 7'. and Fourth year - 6.

The scholars receive P250.00 each as monthly allow-

account to be withdrawn only when they cease as scholars of the

cooperative. ln addition; they receive P500.00 at the start ofthe
school-year for their books and school supplies. Their enffance
fees are reimbursed.

Guidingthe young scholars is the SchoJarship Commit-I-
:tee, composed gf Mr. Pete Tubal, Division Supervisor of Ben-
guet; Dr. Juliet Sannad, Division Supervisor of Baguio City;

BBCCC FOUNDATION, INC,
SCHOLARSHIP COMNfiTTEE

:-

: ' ' During the August 6, 2O05 regular monthllr meeting of
the Baguio-Eenguet Community Credit Cooperative Founclation,

Inc- scholars, they elected their.ijfficefs for, sehoolyeat 20A5'
2006. Etected Prtsident was Sherlyn Joy Aberion (Pines City

Board Direclol Amparo Rimas and Chairperson/President of the

Foundation; and Board Director Mario Valdez, the Adviser of the

Scholars and Chriirmanof thi: ScholarshipCommittee. The Staff-
in-charge of the scholars is Ms. Ailyn Estoque.
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WE OFFERT

X AVON PRODUCTS
x FENG SHUI Group and Individual ConSultation
X PATH CHEE FORTUNE TELLING oT CHINESE

ASTROLOGY
X OFFICE, RESIDEI{T]AL & COMMERCIAL

FENG SHUI CONSULTATION

Tel. No. 619-1286 or Cel. No. 0920-2986202

X FENG SHUI LECTURE
X FENG SHUI ITEMS, CURES & ENHANCERS 

. 
:

X FENG SHUI JEWELRIES, DZI BEADS & AMMONITE
X CARD READING

Visit us at:, 2F BBCCC Bldg., Upper Assumption Road,
Baguio City

We are inviting you to join the AI.AV PAMAiSKO
"RaN FOR A CAUSE: on December 10, 2005 at Melvin

-

Jones, Baguio City. 6J's AVON Beauty Center will be hav-
ing a Marathon competition with different categories such
as Kiddie, Junior and Senior.

i Proceeds of this program will be given to selected
foundations.

Any donations such as grocery items, used clothes,
toys, books or anything that comes from the heart will be

tffi

highly appreciated.
Registration fee P55.00 with FREE FLAVOR

SAVER (lip gloss). Registration Forms are available at
6Jts AVON. All are invited to join & support the program.

6J's AVON
* 2F BBCCC BLDG. ASSUMPTION ROAD, B.C.
* 2F BOGAYONC BLDG., MABINI ST., ts.C,

Tel. No. 443-2897 or 304-5027

6r',t f,Yoil
General Merchandise and Services

Where Feng Shui makes a big difference

NORTHWAY COMPUTERS
SALES AND SERVICES
#12 Rimando Rd., 2/F Nenita BIdg., Baguio City

TeleFax No. (O74) C+l-iOqt -

IAN lnstallation, Configuration, Cabling & Troubleshooting. Software
Dev't., Computer Sales, Repair, Tutorial, Maintainance, Printing, Encod-

Ing, Scanning,-Software-Hardware lnstallation & Consultation

Engr. MANOLITO "Lito' GACIITANO, CoE (Manager)

. AGGREGATES / IRONWORKS
No. 57 Marcos Highway, Baguio City
OFFICE: 620-0058 RES: 444-4267

Doors o Jambs * Mouldings * Slot * Louvers I French Windows " Cabi-
netts (Bai, Kitchens) * seti (sa!a, Dinind * wood Parquette * sanding "
CHB 4,5,6": Std. * Sand & Gravel * Boulders o Steel Truss * Roofing *

lronworks * Hauling

]AIME GUPAAL SUSAN GUPAAL' ci.tvo. ogig-sfi-lte5 cet No.09t9-469-og6s

JAI SAll wooowoR*s/ FURNTT,REs

56 Tacayffam.awatn Rd,,
Pinsao Propern Baguio City

EIIGEN,O & ARM| TADEO - Proprietors

TIN: l7t-58O-55t; TEL. (074) 445-7820

ARGET€ GRA'flS MKTG.
Gommuntty Credit Goqpemdve

' No. 56 Cooperative Street (Upper Assumption Road), Baguio Ci$
Our Faci4ties:

Conference Hall (200 person capacity), Worl(6,hop Rooms (50 person
capaclty per room), Dormitory, Private Roott s,

thnnin+ an Ofliceta on Staf{ Semi4arq? 
,
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